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1 Bernama, Budget 2023: RM100mIn in automation, digitalisation grants provided for
SMBs, February 2023

2 Frost & Sullivan, Smarter connected commerce: evolution and opportunities for Micro,
Small, and Medium Enterprises (MSMEs) in Asia-Pacific (APAC), 2022

3 IDC, IDC Report Highlights Cloud Data Management Challenges, 2022
4 Dr Richard. Claydon, Content Advisory Sessions, February 2023

> Slack, Informal meetings are key to innovative ideas, 2022
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